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Legislation are laws which need 

to be followed

Businesses need to follow many 

laws, we will be dealing with 

Health & Safety laws only in this 

section



Health and Safety at Work Act (1974) – known 

as HASAWA

Health and Safety (First Aid) Regulations 1981

Workplace (Health & Safety and Welfare) 

Regulations 1992

Health and Safety (Display Screen Equipment) 

Regulations 1992

Reporting of Injuries, Diseases and Dangerous 

Occurrences Regulations 1995 – known as 

RIDDOR

Fire Precautions (Workplace) Regulations 1999



Employers AND employees are responsible for 

health and safety

Must keep the workplace safe and prevent 

accidents/injuries

Employers must e.g.:

 Provide protective clothing if appropriate

 Keep an up-to-date health and safety policy

 Train staff on health and safety

 Provide a safe working environment

 Ensure safety equipment is provided and 

maintained
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Employees must (e.g.):

 Take responsibility for their own health 

and safety

 Don’t put others at risk

 Co-operate with their employer on 

health and safety

 Not misuse health and safety equipment
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Employers must:

Have a named first aider

Ensure only first aiders carry out 

first aid and that they have the 

qualifications they need to do this

Have a stocked first aid box

 Inform employees of first aid 

arrangements



Employers must:

Provide toilet facilities

Provide hand washing facilities

Maintain appropriate temperatures 

for working (minimum of 16o)



Employers must follow these rules to protect 
any workers that use computer equipment as 
part of their normal routine

They must protect against eyestrain, 
backache, headaches and repetitive strain 
injury (RSI)

They must:
 Provide training to employees
Organise work so employees have regular 

breaks from the computer (change in 
activity, not a ‘tea break’)

 Ensure workstations can be adjusted e.g. 
seats, screen brightness, wrist and foot rests



 Employers must ensure that if accidents happen 

they are reported to the Health and Safety 

Executive (HSE)

 This ensures that:

 Accidents can be prevented from happening again

 Accidents caused by broken laws are investigated by HSE

 Employers must notify HSE about:

 A death immediately 

 A dangerous occurrence asap

 A disease within 10 days

 Keep records for 3 years in an Accident Report Book



Employers must minimise the risks 

to workers of fire by:

Ensuring fire detection equipment 

(e.g. smoke detectors) are present

Escape routes are planned and 

provided

Fire fighting equipment is present 

(fire extinguishers, hoses, fire 

blankets etc.)




